Directors’ Report — Remuneration Report
for the financial year ended 31 March 2014
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1 Macquarie’s remuneration framework, with only incremental change, continues to support the
overarching objective of delivering superior value for shareholders over the long-term, while prudently
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1.1 Macquarie’s overall remuneration objectives remain apPrOPHate ......coeeeiieeii i
1.2 The remuneration frameWOrk IS GPPIOPIIALE ... ...uuu e
1.3  The remuneration framework operates EffECHVEIY. ... ... e
2 Remuneration outcomes are aligned to business results and shareholder returns...
3 Macquarie’s performance has been strong relative to Peers........ccoveeeiiiiniriiii e ——
3.1 Macquarie’s increase in NPAT over the long term is above the majority Of PEErS .........cooviiiiiiiiiiiii e
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3.3 Macquarie's TSR compares favourably 10 PEEIS .. ..uviiiiiiiiiiiiiiiiiiiiie et a bbb aaasaaes
3.4 Macquarie's compensation expense to income ratio is in the lower half Of PEErS .........cvvvviiiiiiiiiiiiiiiiiia
3.5 Staff retention has been high, especially at Director level

4 Strong remuneration governance continues t0 be EXErCiSEd.........cuuirrrmrrriiiiiicsssrrr e s nnnees
4.1 Strong Board oversight exists to ensure sound overall remuneration QOVEIMANGCE ........uuviieeriiiiiiiiiieeeeiiiiiiee e iiiieee e
4.2  Anindependent remuneration review has Deen UNAEMAKEN. ...........vviiiiiiiiiiiiiiiee bbb

5 Non-Executive Director remuneration continues to recognise their independent role.
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5.3 Minimum shareholding requirement for Non-Executive Directors.
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